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Summary - John Sample

Test Success Pattern

Job Match

99% The Distortion score is 6.

REASONING ABILITY

1 2 3 4 5 6 7 8 9

MANAGEABILITY

1 2 3 4 5 6 7 8 9

COMPETITIVENESS

1 2 3 4 5 6 7 8 9

PEOPLE CONTACT

1 2 3 4 5 6 7 8 9

SENSE OF URGENCY

1 2 3 4 5 6 7 8 9

ATTITUDE

1 2 3 4 5 6 7 8 9

TAKE CHARGE

1 2 3 4 5 6 7 8 9

RESILIENCE

1 2 3 4 5 6 7 8 9

OBJECTIVITY

1 2 3 4 5 6 7 8 9

DECISIVENESS

1 2 3 4 5 6 7 8 9

INDEPENDENCE

1 2 3 4 5 6 7 8 9

Top Interests

TECHNICAL - 6

FINANCIAL - 6

MECHANICAL - 5
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Thinking

PERSONALITY

Professional Traits Interest

https://provacore.com/admin/candidates-reporting/generate-single-report?assessmentId=5160&successPatternId=1171&reportId=1&reportLanguageId=2
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John Sample

Talent Summary
Mr Sample scored lower on the Reasoning scale. He works
best in jobs with clearly defined goals that require little
deviation from the routine. Training programs designed for
those with greater cognitive ability may be overly challenging
and frustrating for him.

Mr Sample is interested primarily in the Technical, Financial
and Mechanical themes. He enjoys pursuing intellectual
activities such as research, analysis and scientific
investigation, and he favours a detailed, analytical approach
to assessing and categorising information. He also enjoys
being outdoors and working with tools.

Mr Sample generally recognises the importance of rules and regulations and he heeds
them to a reasonable degree. He is comfortable arguing for his ideas, but will accept other
options if they prove to be better. He devotes some effort to fostering good relations
across departments and he keeps up with issues of common concern.

Mr Sample can be capable of working at a fast pace under routine conditions. He is usually
enthusiastic about risk, change and unexpected challenges, unless he identifies reasons to
be sceptical. He prefers to adopt supportive roles, as opposed to pursuing leadership
roles.

Additionally, his Resilience score indicates that he usually learns from his mistakes. He
likely relies on a limited number of information sources when weighing options for key
decisions. John is likely to take inventory of the risks before making decisions. Mr Sample
may encounter significant issues if his work requires high degrees of self-direction and
self-reliance.
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